
 
Title: Director of Worship Ministries  

Reports to: Executive Director of Ministries and Administration  

 

Win Statement  

Living Springs wins when the vision of the church is fulfilled because people experience an authentic 
encounter with the Lord, feel spiritually connected, and their faith is strengthened through worship. 
 

Character Qualifications 
• A deeply committed Christian faith, genuine spirituality, humble spirit, and heart for the church’s 

mission to reach unchurched people 

• A self-starter with excellent interpersonal, communication, and leadership skills 

• A collaborative team player who supports and encourages staff and volunteers across 
generations 

• A forward-thinking leader who embraces new and innovative methods to enhance the worship 
experience 

• A sensitive, Spirit-led worship leader who can create dynamic and inspiring worship moments 
that bring people into God’s presence 

• A friendly, energetic personality with a shepherd’s heart for people and teams 
 

Technical Qualifications 
• Skilled in leading congregational worship vocally and instrumentally (high proficiency in piano or 

guitar required) 

• Ability to train and direct other vocalists and instrumentalists 

• Ability to read sheet music and transpose 

• Proven ability to plan and lead worship in a variety of styles (contemporary, gospel, traditional) 

• Experience directing and managing multiple worship teams and choirs 

• Experience developing both professional and volunteer musicians 

• Strong technical competency with software and platforms such as Office Suite, Canva, 
SongSelect, Planning Center, ProPresenter, and OBS Live Stream 

• Working knowledge of audio, lighting, and livestream technology (X32 soundboard and 
multitrack preferred) 

• Strong troubleshooting and problem-solving skills under pressure 
 

Duties and Responsibilities  

Worship Leadership & Planning 

• Oversee the total worship ministry of the church, ensuring services are spiritually impactful and 

excellently executed 

• Plan and coordinate all aspects of Sunday services and special events in collaboration with 

pastors and ministry leaders 

• Lead congregational worship with passion, excellence, and theological depth 

• Create cohesive service flow including music, liturgy, Scripture readings, and creative elements 

Team Development & Supervision 

• Recruit, audition, train, and shepherd worship leaders, musicians, vocalists, and tech team 

members 



 
• Build and maintain a healthy team culture rooted in spiritual growth, community, and servant 

leadership 

• Mentor and develop emerging leaders within the ministry 

• Coordinate and lead regular rehearsals, team meetings, and spiritual formation opportunities 

Ministry Strategy & Administration 

• Partner with pastoral and creative staff to align worship ministry goals with the church’s overall 

mission and teaching calendar 

• Plan and execute special worship events (e.g., worship nights, seasonal services, conferences) 

• Maintain systems for scheduling, communication, and volunteer care 

• Participate in weekly staff meetings and contribute to the broader ministry leadership team 

Evaluation & Continuous Improvement 

• Implement systems to evaluate and improve worship experiences (e.g., feedback loops, post-

service reviews) 

• Stay current with worship trends, techniques, and technology to continually enhance the 

ministry 

Budget Administration: 

• Manage annual music budget, purchasing music and supplies, and schedule maintenance of 
music resources in church 

 

Education and/or Experience   
• Bachelor’s degree in a related field (e.g., music, worship arts, theology) or equivalent experience 

preferred 

• Minimum of 3 years’ experience leading worship teams in a church setting 

• Must be (or be willing to become) a member of Living Springs Community Church 

• Submission of a video demonstrating worship leadership with a full team required 

 

Hours and Compensation  
• Part-time: 20 hours per week 

o 2 hours: Weekly staff meeting (Tuesdays 12-2pm) 
o 1 hour: Meeting with Pastors and/or Executive Director 
o 2–3 hours: Personal practice and preparation 
o 3 hours: Sunday services 
o 11–12 hours: Planning, research, communication, volunteer development, relationship 

building, and special events (e.g., funerals, worship nights) 

• Occasional additional hours may be required for holidays, retreats, or other special services 

• Compensation based on qualifications and experience 
 

Additional Requirements 
• Successful completion of a background check and drug test upon hire 
• Commitment to Living Springs’ statement of faith and theological convictions 
• Regular attendance at Sunday worship and active participation in church life 
• All staff are expected to serve beyond their specific ministry area as needs arise 


